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MEMBER INFORMATION & POINT OF CONTACT

FULL NAME:
Brian Dean
EMAIL ADDRESS: PHONE NUMBER:
brian.dean@cuanschutz.edu 720-693-1503
WEBSITE: SOCIAL MEDIA HANDLES:
@coeftalk for Facebook,
Instagram

@colorado-office-of-
employment-first for LinkedIN

ACRE TRAINING DETAILS

TYPE OF ACRE TRAINING OFFERED
WHERE ACRE TRAINING IS OFFERERD

In Person (classroom settin "
( 9 In-State/ Local Nationally ([} Internationally

Virtual Webinar (Zoom, Teams,

Meet, Etc.) 1 In Person Hybrid (In person & Self-paced/
On-demand)

Self-paced/On Demand _ o '

(Learning Management System) x| Virtual Hybrid (Virtual Webinar & Self-paced/
On-demand)

VIRTUAL TRAINING STATES IN PERSON & IN PERSON HYBRID STATES

ACRE TRAINING NAME & DESCRIPTION CERTIFICATE(S) OFFERED

Supported Employment Training Focusing on BasiaEmplaymont
Competitive Integrated Employment & X ] Basic - Customized

. . o ' Professional Employment
Customized Employment Training (see back)

Professional - Customized



Colorado Office of Employment First, JFK Partners
ADDITIONAL DESCRIPTION:

Basic Level:6-Week (40 hour) Basic Supported Employment Services Training and Certification
Course consisting of 10 Course Modules

*Delivered utilizing a hybrid approach that includes both live (synchronous) and non-live
(asynchronous) training

*Synchronous Delivery: Live instruction will occur virtually through Zoom twice a week at 3 hours
per session.

Asynchronous Delivery: Non-live instruction will occur within our Learning Management System
(LMS). Consists of assignments, case studies, discussion boards, and knowledge check quizzes
per each module. Approx. 1-2 hours of time dedicated to completing course work in the Learning
Management System per week. Course Goal:To successfully demonstrate competence as
it relates to the five domains of the Basic Supported Employment Services course as
described below:
Competency Domains: Hours:
Domain 1: Application of Core Values & Principles to Practice
Rights, history, legislation, best practices, professionalism
Domain 2: Individualized Assessment and Employment / Career Planning
Assess strengths, skills, interests, situational assessment, career exploration,
support plan, stakeholder involvement, work impact on benefits,
accommodation plan, transition to work models
Domain 3: Community Research and Job Development
Job Acquisition (involvement of job seeker, disclosure decisions,
accommodations, negotiations, job creation/carving and closing the deal)
Domain 4: Workplace and Related Supports
Job analysis, starting the job, implementing support plans, involvement in
usual employer training, systematic instruction, natural supports, social
inclusion, fading, positive behavioral supports, ongoing supports and funding,
access to resources needed for long-term employment, opportunity for career
advancement
Domain 5: Electives
Active listening and conflict resolution, justice involvement and line of sight
supervision, employment specialist professional development, sharing
employment successes
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