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ACRE TRAINING DETAILS

TYPE OF ACRE TRAINIMG OFFERED
WHERE ACRE TRAIMING IS OFFERERD

In Person (classroom setting) :
. B in-state/ Local [ nationaiy [} internationally
Virtual Webinar (Zoom, Teams,

Meet, ELC.) In Person Hybrid {In person & Self-paced/
On-demand)

Self=-paced/On Demand

iLearning Management System) Virtual Hybrid (Virtual Webinar & Self-paced/
Cn-demand)

VIRTUAL TRAINING STATES IN PERSOM & IM PERSOM HYBRID STATES

ACRE TRAINMING NHAME & DESCRIPTION CERTIFICATE(S) OFFERED

Penn-Mar's ACRE Employment Services Certificate with an Basic Employment
Emphasl.s on Customized Employment provides a sFrnng x | Basic - Customized
foundation of the key components and best practices for
providing Discovery, Customized Job Development, and

Professional Employment
Professional - Customized




Penn-Mar Human Services, Inc.
ADDITIONAL DESCRIPTION:

The training content incorporates lecture, case studies, and a variety of
activities and assignments to offer participants an opportunity to apply
and put into practice what is being learned in class. Penn-Mar's ACRE
training shares lessons learned, processes, and experiences.

This Employment Services Certificate with an emphasis on Customized
Employment is delivered in two formats. The first option for trainees is
comprised of five days of in person classroom instruction over a two-
month period. The second option available for trainees is a virtual
classroom option. With this option, each training session is four hours
and conducted via TEAMS or Zoom over a two-month period. Both
formats offer a total of 40 hours of training content and consist of the
following four modules:

Application of Core Values and Principles of Practice

+ Assessment and Career Planning

+ Community Research and Job Development

+ Workplace and Related Supports.



